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November 12, 2010
MEDICAL OPEN ENROLLMENT FOR CERTAIN CHILDREN
------------------------------------------------------------------------------------------------------------



The Federal Health Care Reform legislation mandates medical coverage for children up to age 26.  The effective date prescribed in the law is the first plan year on or after September 23, 2010.  
For NMPSIA, the effective date would have been July 1, 2011, but the NMPSIA Board voted to voluntarily comply earlier.  The effective date of this medical coverage extension will be January 1, 2011.

Questions and Answers

1.   How does this affect me?

· If you currently cover a child, medical coverage will automatically be extended until the end of the month in which the child turns age 26.  
· If you have a child who lost eligibility due to marriage, you may now enroll the child to medical coverage if the child is under age 26. 
2. Can I keep dental, vision, or life coverage for my child until age 26?
No.  This extension to age 26 only applies to medical/prescription coverage.

Dental, vision, or life coverage ends at the end of the month in which the child turns 25.

3. My child is under age 26, but hasn’t had medical insurance for six months.  Is     there a pre-existing condition exclusion? 

Yes, if you are enrolling a child who has been without medical insurance for more than 95 days, a pre-existing condition exclusion applies.  A pre-existing condition is defined as medical treatment or diagnosis within the six months before the effective date.    No treatment will be paid for a pre-existing condition for six months.  The pre-existing condition exclusion does not apply to pregnancy or prescription drugs.

4. Do I have to enroll my child?





 No, this enrollment is optional.  
5. My child is under age 26 but is married.  Can I still enroll my married child?

Yes, you can enroll your married child to medical coverage as long as your child is under age 26.  Marital status does not matter for medical enrollment.

(over)
6. What do I need to do to enroll my child effective January 1, 2011?
Complete a Change Card (found at “nmpsia.com” - click on “Insurance Forms” under the Members tab) and turn it in to your Employee Benefits Office.  Your Employee Benefits Office will need your completed Change Card as well as a copy of your child’s birth certificate.  The enrollment period ends December 31, so you must complete and turn in a Change Card to your Employee Benefits Office by then.  

7. How soon will medical coverage go into effect for my child?

The earliest effective date would be January 1, 2011, as long as you complete a Change Card and provide the birth certificate to your Employee Benefits Office before January 1, 2011.

If you complete the change card by December 31st, but don’t turn in the birth certificate until after January 1, 2011, medical coverage will start on the first of the month following the date you turn in the birth certificate.   The latest you can provide the birth certificate is March 2, 2011.  After that, your child’s enrollment will fall under the late enrollee provisions of the NMPSIA Rules.  

8. How long will medical coverage for my child stay in effect?

Coverage will stay in effect until one of the following occurs:

· You cancel coverage for your child;

· Your child turns age 26 (Coverage will end the last day of the month in which your child turns age 26.); or

· Your child is called to active military duty.
9. My child is currently certified as a permanent disabled dependent.  Will

 coverage automatically continue?



Yes, your child will remain covered as long as you remain covered.  

10. My child was certified as a temporary (one-year) disabled dependent.  What

 happens to my child’s coverage?




We will automatically enter the age 26 default termination date and allow you to reapply for disabled dependent certification prior to your child turning age 26 (if necessary).

11. My child meets the requirements for enrollment, but I enrolled my child under COBRA when medical coverage ended at age 25.  Can I take my child off COBRA and re-enroll my child under my medical plan?
Yes, you may drop the COBRA coverage effective December 31, 2010, and re-enroll the child under your medical plan effective January 1, 2011.  You must notify the COBRA Administrator in writing of this change before December 31, 2010.
If you have any questions, please contact your Employee Benefits Office.

